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Affidavit

I am the undersigned/

, mmmmmmmmmmmnen national- certify that I am fully responsible of
the information and data entered throughout Al Barsha
Government Services Center As [ reviewed all the
information before filing the case, and [ approved it, and that
all my claims mentioned in the statement of claims
according to my request, where [ accepted in this request no.
-------------- Of the year of 2022, moreover I have received
the date of the next hearing dated on ----/----/2022, and the
case number is: (------- /2022 labor partial).

I will be the sole responsible in case of my absence during
the first hearing.

This is my acknowledgement

Affiant/
I acknowledge that my requests in the statement of
claims are:

Claim Type signature

1-Joining Date

2-Last working date

3-Reason of termination contract

4-Late Salaries allowance

A
Laiall g3m) L) uen s L ol e [ olial gl o) )
Cililally Glashea) Go ALalS Al Joua b= sl
Canlal iy agasSal) cileaall sl 5l 5K 8 e Al
S s lele gy (el dinud 8 Slashed) goen e
Ay Lo gy ol o eliy (ool dmaas s2)50 Al

el 8 WS 2024 il —mmmme e &y b s
—_ L‘éﬁ\‘}d\ ............. 6‘9:1 ‘f AN L;J\J i “\\.\ d}i J\_LJA
i< ”,,Lai ....... ..., \‘@-‘3)(9‘99_\3\ OB2024/___/

(o) B0 ¢ Aal) Adlaal o
sl jyias re alls (8 (gany dgilall i wuall Jaasls
R
RS UCRY
[4 L R

¢ el A A Adleadl Sl (Ll

sl dlldaal) g4
Jaadl Ly 2o)li— 1

5-Salaries Deductions Allowance

Janl 2g5 G2

6-Annual leave allowance

el ke elgd) a3

7-Arbitrary dismissal allowance

sl caly; da4

8-Warning allowance

9-End of service gratuity

Ggins 5la) Jor6

10-Accommodation allowance
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11-Working hours allowance

12-Working in holidays allowance
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13-Work injury allowance

14-Return ticket
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This is my acknowledgement

Affiant/
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UNDERTAKING

|, the undersigned/

shall have the full responsibility for all information and
data entered by Al Barsha Government Services Center.

| further admit that my details and the details of the
defendant

( including but not limited to Address, Phone No, email)
mentioned in statement of claim and the online
application are true and correct, and that | have examined
and accepted all this information before the case is
registered

in the application No. of 2022.
| also acknowledge to have received
the date of first hearing / / 2022
/2022

and hold the whole responsibility individually in case such

in the case No

information is found false or in case | have been absent

from the first hearing.

Deponent
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ACKNOWLEDGMENT AND UNDERTAKING

KNOW ALL MEN BY THESE PRESENTS that I, the undersigned employee: SHEHZAM RAZA SYED HASAN RAZA RIZVI of PAKISTAN national, after the

labor complaint is referreds to the court of jurisdiction.
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Register the labor case no later than fourteen days as of the date on which it is referred to the court of jurisdiction;
dniioll doiaoll gl dllayl Jo pgi14 lalndl 6a0 JUA duloell duadll Jiawi

Follow-up my labor case through attending the hearings and abiding by all the instructions given to me by the judicial authorities; and
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Appear before the Ministry;settle my position through cancellation of my work permit; and leave the country or move to work for another establishment no

later than 14 days as of the date on which a final or definitive judgment is issued.
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Ministry Of Human Resources & Emiratisation
Complaint Request
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ST238351189AE

Job OfferNo.: ST238351189AE

Itis on Tuesday Corresponding to 22/08/2023 in UAE

EstablishmentName: A X CAPITAL REAL ESTATE L.L.C
EstablishmentNo : 1696950

Special Number :

Legal Form :

Address Emirate : Dubai

District: DUBAI
Street: BUSINESS BAY

Land Line: 043889962
Mobile : 0585866809
P.0.Box No.: 340777

Email: a.alhamwi@axcapital.ae

Fax: 040000000

Represented by

Name: DENIS AXINOI
PassportNo: AB1281500
Nationality: MOLDAVIA

Title: OWNER

Address Emirate : Dubai
District: DUBAI

Street: BURDUBAI

Land Line: 043889962
Mobile : 0585866809
P.0.Box No.: 340777

Email: a.alhamwi@axcapital.ae

Fax: 040000000

(JalS al g2 ) Baall daad Sl e 20

Job Offer for Limited Term Employment Contract  Full Work )

Hereinafter referred to as (The First Party) in this Job Offer and the Annex thereof.

To hire:

Mr./Ms :

Name : SHEHZAM RAZA SYED HASAN RAZARIZVI
Nationality: PAKISTAN

PassportNo: FP9892803

Hereinafter referred to as (The Second Party/ Worker) in this Job Offer and the Annex thereof.

Both the First Party and the Second Party are hereinafter referred to as ( The Parties/ Both Parties) in this Job Offer and Annex thereof.
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Preamble

Whereas the First Party desires to contract with the Second Party to employ the latter to carry out the below-mentioned job, the First Party has granted the Second Party this Job Offer including the following terms:
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First Article

The Second Party shall work for the First Party in the job/profession of Sales Officer within the UAE, (Dubai).
The Second Party shall work for the First Party for 8 hours in work type  Full Work
The Second Party shall take 30 annual vacation days
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Second Article

The Contract to be executed under this Job Offer shall be with a limited term of two years commencing from the date of entering the State by the Second Party in case of being employed from abroad and as of the date of status

amendment in case of being contracted with from inside the State.
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Third Article

The Second Party MAY work under a probation period of (6 month/s) to the First Party.
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Fourth Article

The Second Party's weekly rest shall be 1 day(s). The First Party shall determine such day(s) and inform the Second Party thereof at the commencement date of the employment relationship.
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Fifth Article

Both Parties agree that the Second Party shall work for the First Party in return for Commission Based Wage 1 AED (Thirty) %. . Such wage shall include:
The Basic Salary at an amount of AED 1(One)

Allowances:

These allowances should include without limitation:

Other Allowances :

The First Party shall pay the wage and the Second Party shall receive the wage according to the regulations determined by MOHRE.
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Sixth Article

The labour relation governed by the Contract executed under this Job Offer, shall be a contractual, consensual relationship. Neither Party shall be obliged to continue such contractual labour relationship with the other Party without its
consent, provided that the Party terminating the Contract at its sole discretion shall bear all legal consequences resulting therefrom as stipulated in the Annex enclosed herewith and according to any MOHRE Applicable Laws. The

labour relationship between both Parties shall end if any of the events set forth in Article (2) of the Annex enclosed herewith occurs.
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Seventh Article

The First Party acknowledges that it has informed the Second Party of all the articles stipulated in the Annex enclosed herewith (a number of 7 articles) and that the Second Party has accepted and signed this Offer in the State of

Recruitment or within the UAE.
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Eighth Article

The Second Party acknowledges that it has thoroughly reviewed all the articles stipulated in the Annex enclosed herewith (7 articles), and he is well aware of all contained provisions and that he has accepted and signed this Offer in the

State of Recruitment or within the UAE.
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Ninth Article



Both Parties acknowledge that the articles stipulated in the Annex enclosed herewith shall constitute an integral and complementary part thereof and shall be binding on both Parties. Both Parties shall further acknowledge that in case
of renewing the Contract executed under this Offer, either Party may terminate the Contract during the renewed period, provided that such Party notifies the other Party of such desire within (1 Months) prior to the date of termination.

The labour relation shall remain effective throughout such period along with paying the termination wage to the other Party at the value of the Worker’s total wage in (1 Months).
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Tenth Article

There are no additional conditions
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SETTLEMENT AGREEMENT

Shehzam Raza

Dubai, United Arab Emirates

THIS SETTLEMENT AGREEMENT is made on the 4" January 2024,

BETWEEN

(1) A X CAPITAL Real Estate LLC, a Limited Liability Company having its office at 3101-3110 Concord

Tower, Al Safouh 2, Dubai Media City, Dubai, United Arab Emirates, (“the Company”). and

(2) Shehzam Raza Pakistan Passport Holder Number FP9892803 at Dubai, UAE (“the Employee ").

Background

A. The Employee’s employment with the Company will terminate on the 4" January 2024 (the

B.

C.

D.

“Termination Date”).

The parties have entered into this agreement to record and implement the terms on which they
have agreed to settle any claims which the Employee has ar may have in connection with his/her
employment, its termination or otherwise against the Company or its or their current or former
officers or employees, whether contractual or statutory, under common law or otherwise and
whether or not those claims are, are or could be, in the contemplation of the parties at the time
of signing this agreement.

The headings in this agreement are inserted for convenience only and shall not affect its
construction.

A reference to particular law is a reference to it as it is in force for the time being taking account
of any amendment, extension, or re-enactment and includes any subordinate legislation faor the
time being in the force under it.
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1. Contractual and statutory payments

1.1 The Employee will be paid through the Company’s payroll in the usual way and will continue to
receive other contractual benefits up to and including the Termination Date.

1.2 For information purposes only, a list of the payments to be made to the Employee is set out in
Schedule 1 to this agreement.

1.3 The Company is entitled to deduct from any payments due to the Employee under the terms of
this agreement any monies due from the employee to the Company, including in respect of any
holiday that the Employee has taken in excess of his/her accrued entitlement as at the
Termination Date.

1.4 Save as set out in this agreement, the employee has no other entitlement to salary or any
contractual or other payment or benefits from the Company.

2. The Employee’s Obligations up to and beyond the Termination Date

2.1 The Employee’s employment with the Company will terminate on the Termination Date. While
the employee’s employment with the Company continues, all of the Employee’s obligations under
the Employee’ contract of employment remain in full force and effect and the Employee may not
work for or provide service to any other person or undertake any work on the Employee’s own
account.

2.1.1 From 4" January 2024 until the Termination Date (without prejudice to the provisions of
clause 12.2 of the Employee’s contract of employment) the Employee will not be required to
attend work, exercise powers or responsibilities and/or undertake their duties (the Garden
Leave). During this period of Garden Leave, the Employee.

2.1.2 will continue to receive his/her Remuneration and Benefits as applicable as usual;
2.1.3 must not without the prior written permission of Denis Axinoi contract or deal with (or make
any attempt to contract or deal with) any employee, office, consultant, supplier, client,

shareholder, adviser or other business contract of the Company;

2.1.4 will remain an employee of the Company, and, save as set out in this agreement, will continue
to be bound by all his/her obligations to the Company;

2.1.5 must comply with all the lawful directions given to him/her by the Company;

2.1.6 must remain available to assist with the handover of his/her duties as may be required by the
Company including but not limited to providing the Company with information relating to the
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Company’s business, contracts and historic, current or future transactions and copies of any
correspondence sent or received by the Employee during his/her employment;

2.1.7 must not without the prior written permission of Denis Axinoi access any information

technology systems of the Company; and

2.1.8 will continue to be sponsaored by the Company for UAE residence visa and work purposes.

2.1.9 After the Termination Date, the Employee will comply with those terms which expressly or

impliedly apply after termination of the contract of employment (including, without
limitation, those relating to confidential information and terms of the post termination
restrictions).

2.2 The employee agrees to provide all reasonable co-operation requested by the Company in

relation to any litigation and/or any investigation of the operations or activities of the Company
by any regulatory, judicial or fiscal body or authority relating to a business area in which the
Employee has worked, including co-operating with any internal investigation by the Campany.
The Company will give the employee reasonable notice of the co-operation required.

Deferred Compensation

The parties acknowledge and agree that certain commissions resulting from business conducted
by the Employee with third parties on the Company’s behalf during the course of his/her
employment remain unpaid as at the Termination Date (the “Outstanding Commissions").
Notwithstanding termination of employment and notwithstanding any agreement to the
contrary, the Company unconditionally agrees that, on receipt of Outstanding Commissions, the
portion thereaf due to the Employee by virtue of his/her terms of employment shall be paid to
the Employee with fourteen [14] days of receipt thereof by the Company. Accordingly, in
consideration of this undertaking by the Company, the Employee irrevocably agrees to sign on
request all documents required in accordance with clause 9.2.2.

Other benefits

4.1 Save as set out in this agreement, the Employee’s entitlement to all benefits will cease with effect

from Termination Date.

5. Tax

5.1 Where required to do so, the Company will withhold tax imposed by countries other than the

UAE.

5.2 Subject to any legal requirement on the Company to withhold tax in any other jurisdiction, any

tax considerations arising from the Employee’s nationality or tax status in other Jurisdictions are
for the Employee to address.
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3.3

6.

6.1

6.2

7.1

8.1

The Employee is responsible for tax which falls due in respect of any benefits provided under this
agreement and/or other payments made or benefits received as a result of the termination of the
Employee’'s employment (Benefits). Accordingly, the employee will indemnify and keep
indemnified the Company in respect of all tax, sacial security, interest, penalties and/or costs in
any jurisdiction arising in respect of the Benefits. If any competent authority makes a demand of
the Company in respect of a sum falling under this indemnity, the Company will give to the
Employee as much notice of the demand as it is able, and will provide copies of any relevant
documents as quickly as it is able to.

Return of Company property

The Employee confirms that he/she will by the Termination Date (to the extent that this has not
already been done and unless agreed otherwise) return to the Company all equipment ( including
but not limited to laptops, PCs security passes, charger cards, keys, computer disks, business
cards, Company credit cards, mobile phones, SIM cards and charging cables) and all property (
including confidential and proprietary documents and data, whether originals or copies) provided
to the Employee or created in the course of his/her employment or his/her holding office with
the Company or relating to or containing infoarmation relating to the Company and all other
property belonging to the Company in the Employee’s possession, custody or control. The
Employee will not keep or make any copy of anything referred to in this paragraph.

If the Employee fails to return to the Company property belonging to it, the Company shall,
without prejudice to any other remedy, be entitled to withhaold any monies or part thereof due
to the Employee from the Company.

Expenses

Provided that all outstanding expense claims are submitted to the Company no later than 21 days
after the Termination Date, they will be dealt with in the usual way under the current expenses
policy.

Confidentiality and conduct

The Employee acknowledges that the obligations of confidentiality (as expressed in his/her
contract of employment or as implied by law) continue to apply and he/she will not without the
consent in the writing of the Company divulge to any person, or use for the employee’s own
benefit or the benefit of any person , any information of a confidential nature concerning the
business of the Company or of any customer or client of the Company which has come to the
Employee’s knowledge during the course of his/her employment with the Company. Confidential
Information for this purpose includes, but is not limited to, information relating to the business,
products, affairs and finances of the Company or its officers, agents and employees which is
confidential to the Company at the time being or is treated by it as confidential or as a trade secret
(such as but not limited to processes ,policies, methods, technical data and know-how), including
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all information relating to the Company’s clients, suppliers or customers in whatever manner or
form expressed (including but not limited to names of clients and customers and information
concerning their dealings or affairs).

8.2 The Employee agrees without limitation in time:

8.2.1

a8.2,2

8.2.3

he/she will keep the terms of this agreement and all discussions and other correspondence
on the this subject caonfidential and not disclose them to any other person, except to the
Employee’s professional advisors, or a prospective and/or future employer (to whom the
employee may confirm the fact that his/her service has been terminated and the existence of
this agreement but not its contents) or a professional adviser, each of the whom have agreed
to be bound by this restriction, and except as may be required by law or regulatory authorities
(save that in such circumstances, he/she will notify the Company in advance of such
requirement prior to disclosure, and will endeavor to be permitted to provide it on this basis
) or with the Company’s written consent.

he/she will not make any untrue statement in relation to the Company (or any of its officers
and employees).

he/she will not make, publish, or cause to be made or published (whether directly or indirectly
, or “on” or “off “ the record) in relation to (a) the Company or (b) any current or former
employee, agent or officer of the Company ( the Relevant Personnel ) or (c) any client or
channel partners of the Company , any comment or statement ( in writing or otherwise )
which is disparaging, derogatory or damaging to it or its business, or which could reasonably
be expected to be so disparaging, derogatory or damaging. This undertaking is given subject
to any requirement the Employee may be placed under by a court of law or a regulatory body.

9. Warranties and undertakings

9.1 The Employee warrants that he/she:

911

91.2

9.1.3

is unaware of any matters relating to acts or omissions by him/her which if disclosed to the
Company would or could relieve this Company of an obligation to make the payments
referred to in this agreement. Such matters include but are not limited to any breach of the
Employee’s regulatory duties (if any) or obligations or any breach of the Employee’s
confidentiality obligations.

has not withheld or failed to disclose any material fact concerning the performance of the
Employee’s duties with the Company or any breach of any material term (express or implied)

of the Employee’s contract of employment or the Company’s policies and procedures;

has been given an opportunity to receive independent legal advice on the terms and effect of
this agreement;

Version 2.0 September 2022

CamScanner

CamScanner


https://v3.camscanner.com/user/download

914

835

has notified the Company of all complaints the Employee may have against it or any of its
officers or employees arising out of the Employee’'s employment, its termination or
otherwise; and

has not presented and will not present a claim to any Court or regulatory body in connection
with his/her employment, its termination or otherwise.

9.2 The Employee undertakes:

9.8

.22

that neither the Employee nor anyone acting on the Employee’s behalf will present any
further such claim; and

that he/she will cooperate and carry out such actions, including execution of such documents
that the Company may request in connection with any and all processing required to cancel
the Employee’s UAE residence visa (and that of any sponsored dependents), identification or
employment card, or any other registrations or filings for the Employee in the name of the
Company with the authorities and/or any other end service form, and as otherwise required
by the UAE authaorities or as requested by the Company to ensure that the Employee’s UAE
visa is canceled within 30 days of the termination of the Employee’s employment in
accordance with the UAE Labour Law.

10. Breach of the terms of this agreement

10.1 The Employee acknowledges and agrees that the Company has agreed these terms in

reliance on the undertakings, representations and warranties set out in this agreement and
that, in the event of any material breach of these terms, the Company will be entitled to
withhold any part of the sums due under this agreement which have not yet been paid as the
date the Company becomes aware of the breach and any payments already made to the
Employee under this agreement must be repaid to the Company immediately and will be
recoverable by the Company as a debt.

11. Waiver of claims

11.1 The Employee agrees that he/she has not and will not institute any legal or dispute

resolution proceedings whether under law, contract, legislation or otherwise in any country
or jurisdiction, against the Company or any of the officers, servants, or agents.

11.2 The terms of this agreement are offered without any admission of liability and the

Employee accepts that this agreement is in full and final settlement of all and any potential
claims and other rights of action pursuant to law, contract, legislation or otherwise in any
country or jurisdiction, including, in particular, any claim, breach of contract, unfair dismissal,
discrimination, non-payment of incentive compensation, redundancy payment, and
deductions from pay whatsoever and howsaoever arising during or out of or in connection with
[his/her position as a director of any Company, any other offices he/she holds, and] his/her
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employment or its termination which he/she has against the Company or any of its officers,
servants or agents.

11.2.1 The Employee Acknowledges that:

11.2.2 The waiver of claims in this agreement shall have effect irrespective of whether or

not at the date of this agreement the Employee could be aware of such claims or have
such claims in his/her express contemplation (including such claims of which the
Employee becomes aware after the date of this agreement in whole or in part as a
result of new legislation or the development of law or equity]; and

11.2.3 If he/she institutes any other proceedings against the Company or any Relevant

11.3

Persannel arising out of his/her emplayment or its termination, he/she will be liable

to repay to the Company the loss suffered by the Company as a result of such
proceedings.

The Employee acknowledges that he/she is not entitled to any compensation for the loss
of any rights or benefits under any bonus plan, benefit, award or share plan operated by
the Company or for loss of any other benefit, payment or award he/she may have
received had his/her employment not terminated other than the payments provided for
in this agreement.

12. Entire agreement

12.1

12.2

This agreement constitutes the entire agreement and understanding between the
parties and supersedes all other agreements, both oral and in writing between the

Employee and the Company other than the provisions of the employment contract which
by their nature or context survive termination.

The Employee warrants that he/she has not manually or electronically amended the
copy/copies of this agreement provided to him/her by the Company for signature,
except where he/she has made the Company aware of such amendment.

13. Binding Effect

13.1

This agreement will become open and binding when signed by all parties and dated.

14. Governing law and jurisdiction

14.1

14.2

this agreement and any dispute or claim arising out of or in connection with it or its

subject matter of formation shall be governed by and construed in accordance with the
law of the UAE.

Any dispute, difference, controversy or claim arising out of or in connection with this
agreement, including (but not limited to) any question regarding its existence, validity,
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interpretation, performance, discharge and applicable remedies, shall be subject to the
exclusive jurisdiction of the UAE Courts.

15. Counterparts
15.1 This agreement may be executed in any number of counterparts, each of which, when
executed and delivered, shall constitute a duplicate original, but all the counterparts

shall together constitute the one agreement.
15.2 This agreement has been entered into on the date stated at the beginning of it.

SCHEDULE 1: End of Service Entitlements
SIGNED BY:

On behalf of A X CAPITAL Real Estate LLC

Name: Denis Axinoi
(Authorized signatory of A X CAPITAL Real Estate LLC)

SIGNED BY:

Name of Employee: Shehzam Raza

11/March/2024

SCHEDULE 1: END OF SERVICE ENTITLEMENTS
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Marme of Employee

FINAL SETTLEME

Shehzam Raza

DATE : 11th March 2024

Employee Salary Details [ Monthly )

Maote: Caommissions from the developer are still due. Once the company has received the commission, payment

Empioyesa 1D 236123

Date of Joining 12-Jun-23 Bacic Salary .
Job Titie Property Consultant Accomodation Allowance -
Department Primary Transportation Allowance .
Date Of Resignation HA Commission Applicable
Crate Of Terrmination &-Jan-24&

Last day of Waork &-Jan-25

Motice Perlod

Total Days 207

Absents 0

Waerking Days 207 0 year, 207 days

REMARKS : Termination - AX Company visa

Employeea Signaturne :

, Shehzam Raza, undertake that

| understand that | do not have any rights to dispute these amounts, once this docurment £ signed, in the future .

Date :

C Hissl &892
Srmrmissian will be made. This holds true even after the cancellation of the Besidence. "y
Advance Salany Salary advance refund &
DEDUCTIONS:
Already #Edur:ted from previous inclusive @AEDI50 pim -
Mabile & i nternet Charges OUTTTSE e
Dutstanding deductions tel bill balance inclusive @AED350 p/fm |6, 761)
Badge Pin [B00])
Parking Card -
Office Premise Access Card 100])
DOther Deductions
Mobile Phone -
Chargingcable 26
Laptop & Other accessories
Penalty/Fines Late f non deposit .
TOTAL SETTLEMENT AMOUNT [AED) 104,216

. C.UNDERTAKINGS : "

have returned all company assats orf agree to any charges above levied against itermns | have |ost or damaged.

Signature :

Signature :

Signature :

Checked & Approved by : Cheched & Approved by : Checked & Approved by : Approved by : Comments:
Head-of Department Human Resources Department Accounts Department CEO/COo0
I-_Iiphﬁiﬁ El Assaad Abdul Rahrman Alhamwi Muhammad Dilshad Denis Axinol/Victoria Shabalina

- .--_.'-.

| ,

:I:.- 1. % 4

-

I;J T

@ CamScanner

@ CamScanner
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Date: 18.01.2023
Name: Shehzam Raza

P d C f e DEAL REAL ESTATE

e n I ng O m m ISSl D n ro m zﬁs EIATE OCCIET BUYER / TENANT BEA;::_'?EE CLOSE SELLER / DEVELOPER PROJECT MNAME Sales Price AGENT COMISSION
" " DATE DUTSTANDING

developer(Primary): i = 2

Shehzam Raza | Javier Eloy Escamilia Mart 18-Sep-23 | 18.09.2023 | Danube Properties Develop| Oceanz by Danube oOCZ-01-F17-1T12 2,681 000

Pending Commission from
Agent (Exclusive): N/A

Eligible Commission Recevedbate .| DeveoperName .| et | Ut | sdesPries .| Agent -|Dedocion |Outsanding .| Name  r|  Remas -
. 16/02/2024 GJ RE Real Estate LLC | The Biltmore Residences Sufouh 1302 3,285,114 | 64,059.72 0.00 64,059.72 Shehzam Raza Exclusive-David James
(Prlmary): 06/03/2024 | G RE Real Estate LLC | The Biltmore Residences Sufouh 3004 1,832,002 47,632.04 0.00 47,632.04 Shehzam Raza Exdlusive-Bavid James
Du Bill Deductions: Name Mobile No DOJ Month DEDUCTION
Shehzam Raza Syed Hasan Raza Rizvi 971522600288 12 Jun 2023 Jun-23 600

Jul-23 1,000

Aug-23 1,000

sep-23 1,000

Oct-23 1,000

Nov-23 1,000

Dec-23 1,000

Jan-24 161

Total 6,761.29

Advance: N/A il sthop

Deductions: AED 600 for 3 AX Pins
AED 20 for Charging Cable
AED 100 for access card

Notes: AED 6 To be refunded as Submitted Advance Salary
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Sdry

Ministry of Interior,
Government of Pakistan
requires and requests
in the name of
The President
Islamic Republic of Pakistan
all those to whom it may concern
to allow the bearer
to pass freely without let or hindrance
and to afford the bearer such assistance
Director General
Immigration and Passports.

and protection as may be neces

ISLAMIC REPUBLIC OF : RETATT: Pyt taiter
P . PAK FP9892803
PAKISTAN =,

PASSPORT SHEHZAM

P Lo raory

PAKISTANI

ool O Bt

26 FEB 1992 . 42301-5218280-7

Flae ol Beth

™ KARACHI, PAK

Enfhge f oo

SYED HASAN RAZA RIZVI

Ciste of 9w

18 AUG 2021 PAKISTAN

Lo of Espuiry

17 AUG 2025 30102554084 G2834990

P<PAKRAZA<K<SSHEHZAM<<KKK<LLLLLLLLLLLLLLLLLLKLKL
FP98928033PAK9202265M26081784230152182807<70
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fY\ 0561123456 %

Hi Mr.Denis,

| hope all is well,

Mr. Hisham advised me to send you a
message with all due respect.

My name is Shehzam, | was working in
from June 2023 till Jan 2024, | have bepn
following up since November for one o

my commissions unit 19024# Biltmore. [he
unit was sold in July 2023.

Mr. Hisham, | mentioned him if i could
. please receive a partial amount forn
. I'm struggling a lot financially, its been
. months almost and | haven't received any
commission .

| had total 3 deals in AX, sol am
requesting for one commission only fof
now, the rest can be dealt with in few
months.

| would highly appreciate your su pp-::-n
Thank you. _J adited 9:15 J

Good afternoon Shehzam.
Yes sure. Kindly send me your settlement

5ﬂ|caﬂmeckm

A DoC-20240313-WAQ010.

| have following up very patiently with :
as £
i

.l'l-

L
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0561123456
Agent: Shehzam Raza Pending Commission :.

Shehzam on Tuesday we will release 30k
and then | will have to ask you to follow up|
with me on the rest by end of April please.
Your support and understanding is {
essential now. [

= —

0561123456 I
Shehzam on Tuesday we will release 30§ an.. |

nkdmeh-uss

Thank you Shehzam
- __E:I -__'.
Yy Please dont delay iater then Tugs 4
though i L. i Pv - W |

The plan was for Monday:) that's '«-.l'h1.|r |
took am extra day in case finance delays.

-l'll

lunderstand g2 = oo

I'm fine with partial pa:.rmems its hot a
problem 120] PM v

| just don't like it when they pmmis: and '
then stop responding edited 1201 PM

Anyways thanks a lotboss i, 120]s ™
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Shahram R

| just don't like it when they promise and then...

That is not correct.

| am not sure what happened but
nevertheless we will sort this out directly
NOW.

| am on top of all this mess and | will not
stop untill finished

0561123456
| am on top of all this mess and | will not st

its very important you finish it off.
~ You built an amazing company, andi
~ understand time to time such situationg
" happen, but I'm sure the company will
way bigger then now inshallah. "

Thank you for your support i,

25 —l e 1
Shehzam R
lts very important you finish it off. You built a..
This is just the beggining Shehzam,we
havent even started properly.

well | swear to god, i got very urjfair
treatment &2 .

(] s
I




B i ]
4| S0
TEAMSLATION CENTER

TESREA AT &

fTTTE s A

Rk A0 g |

E¥ra ) ) sl e e
LS hiied..jf |

Ij* = S s X — s ad R

§ [1
- L i %

LR

- B e
I_,.-u.;.'..1.."___|.l.':|_.u.'-_,E.-nZ_,.-1;-| b Alafaall all cillas
— -:\.'-C—.-.-':._._ Ziglas ilay]
ST W
]
= I.'Jh.l l.. an '-_j;f
PR R
i R oW IR Sgl i g
PR
W i oo sl b e T e g
43 Pifqlﬂljd
WS PR
LS ol Y1
_.. - J*jujIJF.;‘ﬁ';%# j{|
EL T Sl 3

Sk 2y f)

i (5 g i ol ik Yy oTilia (gt g Ve |

B e




zZ2smDg -

e M\ U551123§55ﬁ ¢,

4 PM

Har:l an amazing experience |- v

T

But really hurt sentiments \*5& o i

JK

Any how its over now I

Best of luck boss |,
We move on.| will make sure at least | FE 4
rectify what | can Shehzam in "—‘ Nz !

-

Leads bms new joiners do not get Iaads %
m. 1240 P 2 ..i-

T

ﬂ-ﬁhﬁx it when ever you can "

Wi
.."

e e S,

.

-i.]--,

| closed only personal deals. - o0 oo |

T

them
=

- I-..h_l l~l-‘_-I--I. .I

b P &
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Shehzam R.
Document from Shehzam R.

Please send pdf file

DOC-20240321-WADOOS. ppdf

e

DOC-20240321-WAQ008..pdf

= 1' -.'.. .n.i'-r' - ¥
s March 22

" Agent: Shehzam Raza

Pending Commission : AED 121,986
Eligible Commission : AED 111,698
Deductions:

Advance : AED (10,000) : !
Du Bills AED (6,761) |”§= G
Other Deductions : AED (7200

Total Commission to pay now : AED
94217

0561123456
Agent: Shehzam Raza Pending Commission ...

Shehzam on Tuesday we will release 30k v,
and then | will have to ask you to follow up

=il
=
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